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UNS'I%PABI.E BONUS | NEW PRIZES

{ -

Win directly one
VIVRI 10-Day
Intensive VIVRI
Challenge, J
unlimited winners

Also, enter to win one
Couples Trip + $1,000 - 4% :
USD for Expenses &

By earning 300 or more RSTB1 A,
points, you will receive a direct RN RSN
prize of a VIVRI 10-Day
Intensive Challenge.
Additionally, for each
registration in any format
(except Lifestyler), you will get
one entry to win a couples trip
with expenses included.

*Earnings apply to purchases made from May 18 to 24, 2026. Subject to change W|thout notice. More
information at vivri.com/bonuses



UNSTOPPABLE BONUSVEEKLY BONUS (MAY 18-24) VIVIR|

New challenges and prizes every week!

Week 3: May 18 to 24

« Bonus valid from May 18 to 24, 2026.

- The VIVRI 10-Day Intensive Challenge will be awarded to bonus winners
during the next VIVRI OPEN JUNE event and will be sent with their next
purchase order.

« The Luxury Trip prize includes $1,000 USD in cash for expenses and
purchases, available in Riviera Maya or Riviera Nayarit, Mexico, from
Thursday to Sunday, including free accommodation in a 5-Star Family
Suite with a kitchen. The prize will be determined by a random skill-based
draw and announced in the First Period of June 2026. The suite
accommodates 5 guests (adults and children). Unspecified expenses are
not included. If the winner is a LIV qualified for VIVRI WORLD 2026, they
may exchange their trip for a Full Week Upgrade.

« The Luxury Trip winner must book their trip within 30 days of winning and
use it within 120 days of winning,.

« The Luxury Trip prize has no reservation or activation fees.

« Winners agree to create testimonial videos and/or photos of their prize
upon request from the VIVRI Marketing Department.

« To claim prizes, LIVs must contact their country’'s Contact Center.

 Trip subject to availability. Trips are non-transferable. LIVs from the USA
may transfer the trip prize to a LIV in Mexico if they win.

« Governed by the VIVRI Compensation Plan.

« Subject to change without prior notice.

LEGAL NOTES



